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llote:   Group  discussion  is  an  extension  technic  v/hich  is  being  used  wid'^ly 
with  groups  of  farm  young  people.   This  circular  attempts  to  bring  to- 
gether some  of  the  better  discussion  procedures  used  by  cooperative  ex- 
tension workers.   At  a  later  date  it  is  hoped  to  issue  detailed  discussion 
outlines.   Your  cooperation  in  furnishing  such  outlines  based  upon  your 
experience  with  the  discussion  method  is  solicited. 

DISTRI3UTI0E':   A  copy  of  this  circular  has  been  sent  to  each  State  exten- 
sion director;  State  and  assistant  Sta.te  leader  in  county  agricultural, 
home  demonstration,  and  club  work;  co^mty  agricultural,  home  demonstra- 
tion, and  club  agent;  extension  economist  in  farm,  management;  specialist 
in  agronomy  and  farm  crops,  dairying,  horticulture , and  pomology,  and 
marketing;  agricultural-college  library;  a.nd  experiment-station  library. 
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Group  discussion  is  a  teaching  technic  that  can  "be  used  to  improve 
the  thinking  ability  of  those  participating.   Successful  leadership  of 
group  discussion  is  an  art  that  comes  from  persistent  practice.   Like 
skill  in  extension  work  or  in  teaching,  it  comes  naturally  to  a  few  -oersons, 
but  with  the  majority  it  is  a  cultivated  accomplisiment .   The  discussion 
metnod  is  en  effective  approach  to  many  of  the  problems  of  more  mature  boys 
and  girls  on  farm.s. 

V'hen  To  Use  the  Discussion  Method 

Many  of  the  operations  in  connection  witn  a  farm  and  home  enterprise 
have  become  standardized  and  can  be  taught  through  the  demonstration  method. 
Other  operations  involving  a  greater  degree  of  managerial  ability  are  not 
so  highly  stan.dardized  and  require  the  exercise  of  judgment.   Very  few  situa- 
tions with  reference  to  the  m-anagement  of  a  fai-m  or  a  home  as  a  whole  ex- 
actly parallel  any  others.   Tnerefore,  decisions  cannot  ce  standardized. 
Judgment  has  to  be  exercised  to  arrive  at-  the  more  satisfactory  ways  of 
meeting  these  situa.tions.   Similarly,  plans  for  farming  and  for  homemaking 
covering  long  periods  of  tLme  cannot  be  based  ujion  exactly  similar  experi- 
ences and  standard  set-ups.   One  way  tnat  yo-ang  people  can  be  aided  in  such 
situations  is  througn  helping  them  to  improve  their  thinking  ability.   The 
diiferences  in  extension  procedures  make  an  understanding  of  teaching  by 
tile  discussion  m^ethod  highly  desirable  in  sucn  situations. 

The  Discussion  Method  Illustrated 

At  a  meeting  there  may  be  what  commonly  is  considered  a  discussion, 
but  the  teaching  technic  may  be  simply  (l)  informing,  or  (2)  demonstrating 
an  improved  practice,  or  (3)  a  real  discussion  v/hore  constructive  thinlcing 
is  involved. 

A  boy  might  present  a  sick  cnicken  to  the  extension  leader,  the 
leader  might  (1)  tell  trie  boy  the  namic  of  the  disease  and  the  remedy,  (2) 
shovi   the  boy  Iioyi   to  prevent  a  recurrence  of  the  disease  in  the  fur.ure,or- 
(3)  discuss  \7ith  m^embers  of  the  group  the  symptoms  and  causes  of  the  disease 
and  possible  remedies,  and  conditioxis  in  the  members'  flocks  in  order  that 
they  might  knov/  how  to  handle  their  birds  if  the  disease  were  present. 

A  girl  m.ight  present  the  difficult^''  she  is  having  v/ith  her  clothing 
budget.   The  leader  might  (1)  tell  her  of  a  book  on  clothing  budgets,  (2) 
help  her  to  record  her  clothing  expenditui'es  on  a  stanaardized  form  and 
to  compare  them  witii  a  typical  budget,  or  (3)  discuss  -.vith  her  ajid  other 
members  of  the  group  the  place  of  clothing  in  tne  family  budget,  the  rela- 
tionship of  the  individual's  expenses  to  those  of  other  m.emoers  of  the 
family,  and  arrive  at  a  fair  distribution  of  the  fainily  expenses  and  the 
place  of  clotiiing  expenditures  in  tiie  individual's  personal  budget. 

The  instances  cited  under  "(5)"  in  each  case  illustrate  the  sense 
in  Y/hich  the  term  "discussion  method"  is  used  in  this  manuscriiDt, 
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The  following  table  corxtair.s  additional  illustrations  of  how  the  differ- 
ent extension  procedures  have  been  ujed  to  teach  different  phases  of  farmlilg 
and  homemaking. 

Extension  Proceovires 


Informing 


Radio  talk  on  marketing 
demands  for  apples. 


Read  articles  on  s^-Tnptoms 
and  remedy  for  hog  cholera. 


Listen  to  potato  outlook 
talk. 


Hear  lecture  on  line  and 
color. 

Talk  on  factors  for  success 
in  poultry  management. 


Domonstrating 
(JjnltaieJ 


Graft  or  prune  trees, 


Discussing 

^ think) 


Plan  a  ne^  orchard, 


'Work  out  hog-cholera 
Vaccinate  for  bog  cholera.   prevention  program. 


ipray  potatoes 


J'lake  garments. 


Attend  lecture  on  saving 
stens . 


Listen  to  lectures  on 
etiquette . 


Talk  on  parents'  and  young 
people's  relationships. 


Read  books  on  the  familv. 


Plan  a  potato 
rotation. 


Draw  up  family  cloth- 
ing budget . 


Cull  poultry. 


Adjusting  working  sur- 
faces. 


How  to  greet  guests 


i^o  r k  a  s  s  i  gnmo  n  t . 


riow  to  dress  attractively. 


Plan  a  poultry  flock 
a  supplementary  en- 
terprise. 


Reorganize  kitchen, 


Hov/  to  conduct  an  in- 
teresting comrersa- 
tion. 


Draw  up  partnership 
agreemxOnt . 


Lectures  on  food  values.      Can  sweet  cor-n. 


Listen  to  lecture  on  trend 
in  farm  wages . 


Keep  farm  records. 


Factors  to  consider 
in  choosing  a  mate. 


Plan  meals  for  a  weel 


Determine  fair-wac;e 
agreement  with 
father. 


_  4  - 

Farra  Yo;in.e;  People's  Prjoleias 

Yotrng  people  v;ho  are  out  oi   school  and  at  horno  on  farms  and  who  have 
not  married  or  started  fpnning  on  their  own  account,  are  faced  with  more 
long-time  problems  requirin^j  ji.idgnent  or  the  -nalciri^  of  decisions  than  is 
any  other  grour)  of  farm  people.   The  growth  of  ■uneniployment  in  nonagricul- 
tural  occupations  has  caused  a  marked  increase  in  the  ntimbers  of  such  young 
people.   Tnis  increase  has  been  estimsted  as  at  least  tvo  million  individ- 
uals more  in  19?5  than  at  the  tirae  of  the  last  census.   In  other  woras,  in 
most  counties  there  a.re  now  as  man^^'  of  these  young  people  as  there  are  faiTns 
in  the  county.  Because  of  tnis  surplus  of  young  people  sno.   the  present 
agricultural  adjustment  prograia,  larger  numbers  than  ever  ocfore  are  faced 
with  the  alternative  of  aecidi]ig  wheoher  to  seek  employment  in  nonagricul- 
tural  occupations  or  in  agric-olture.   Tne  unemploy.cicnt  situa.tion  makos  this 
tqsk  more  difficult.   If  this  type  of  problem  is  to  be  net  successfully 
clear  concepts  are  needed  of  the  kind  of  living  various  nonagricultural 
occupations  are  likely  to  provide  as  well  as  the  type  of  living  that  miay 
be  obtained  from  v^^rious  systems  of  farming.   Thuse  young  people  rlso  -are 
associating  v;ith  otJaar  yo-iong  people  and  will  be  choosing  a  life  mate,  and 
many  of  their  ideals  as  to  a  fut'ore  home  arc  being  crystallized.   If  ^they 
arb  to  be  skilxod  in  making  decisions  they  will  need  the  same  kind  of  prac- 
tice in  reasoning  or  in  fonnulating  judgments  as  they  receive  through  our 
present  extension  program  for  im.proving  their  farm  and  nome  practices. 

If  v/c  pA-e   going  to  help  young  people  to  improve  their  thinl-cing^ 
ability  we  shall  have  to  use  an  extension  tochnic  peculiarly  adapted  to 
this  teaching  problem.   The  use  of  the  discussion  method  is  advantageous 
only  under  certain  circumstances.   Superiority  is  not  in  this  method  itself 
but  in  its  proper  use. 

At  different  periods  in  life  farm  people  are  confronted  with  dif- 
ferent situations.   The  decisions  made  at  different  periods  detemiine  wiiat 
the  individ^oal's  future  will  be.   The  situations  characteristic  oi    these 
different  periods  ai e  somewhat  as  follows: 

1.  A  4-n  boy  or  girl  of  grade  or  high--^chool  age  usually  is  acquiring 
skill  in  performing  various  practices  and  jiidg-ment  as  to  standards 
of  quality  relating  to  the  farm  oi  the  home. 

2.  Wlien  they  finish  their  schooling  they  are  concerned  with  the 
choice  of  a  vocation.   If  they  decide  to  go  into  a  nonagricultural 
occapation  they  begin  to  look  around  for  openings  whore  their  train- 
ing and  experience  can  be  utilizea  and  a  fair  wage  earned.   If  tUey 
stay  at  horne  on  th«ir  father's  farm,  in  addition  to  acquiring  skill 
in  the  perform.ancc  of  farm  and  ho.ac  operations  they  begin  (1,  to 
accumulate  capital,  livestock,  and  o<niipme.nt;  (2)  to  determine  what 
tyr-e  of  farming  to  follow,  what  kind  of  a  living  they  desire,  ana 
how  best  to  get  started  in  farmin.^  bo  obtain  this  living;  (3)  to 
learn  how  to  conduct  themselves  v^n^r   different  sit^oations;  and  (4) 
to  improve  their  p..rr.onal  appearance  and  social  conduct. - 
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3.  When  a  yoim^  couple  oegin  to  f?rrn  on  tneir  own  account  generally 
their  capital  is  limited.   They  are  attempting  to  "build  up  the  size 
of  their  "business,  raise  a  young  family,  and  v/ork  out  an  efficient 
system  of  fa.rming  and  homenaking.   In  most  cases  they  are  tenants, 
or  own  a  farm,  heavily  mortgaged. 

4.  Members  of  a  farm  family  that  has  been  longer  esta.blished  generally 
have  chosen  their  system  of  farming  and  homemaking  and  "built  up  a 
credit  standing.   They  have  not  the  incentive  to  make  the  major 

^   adjustments  in  their  system  of  farming  and  homemaking  that  the 
younger  people  may  have. 

This  circular  is  concerned  mainly  v/ith  the  use  of  tiie  discussion 
method  in  relation  to  the  pro'Dleras  growing  out  of  the  period  described 
in  item  "(S)."   Some  of  the  problems  in  which  young  people  have  shown  in- 
terest and  where  the  discussion  method  ha.s  been  used  are  listed  on  the 
J'ollowing  page. 

DISCUSSION  TOPICS  FOR  lASli   YOUNG  PEOPLE 

The  Farm 

Would  you  rather  be  dependent  upon  a  job  in factory  at  the  minimum 

wage,  or  own  and  live  on  an  average  farm  in  your  coimnunity? 

Yfiaat  kind  of  future  -  social,  economic,  etc.  -  can  you  look  forward  to  from 
farming? 

Fnat  is  the  best  method  for  a  young  man  to  follov/  to  get  started  in  farming 
in  your  community? 

What  farming  arrangements  between  fathers  and  sons  in  your  neighborhood  do 
you  consider  m.ost  satisfactory? 

?/liat  renting  agreements  i.n  effect  in  your  corniuimity  are  practical  for  a 
young  man  who  wisnes  to  start  farming? 

Under  what  conditions  v/ou.ld  it  be  desirable  to  remain  on  the  home  farm? 

What  practices  should  a  young  man  follow  to  acquire  a  credit  standing 
sufficient  to  purchase  a  fa^rm? 

TiThat  size  and  quality  of  farm,  should  it  be  necessary  to  own  to  secure  a  ■ 
living  satisfactory  to  you? 

What  training  and  experience  should  a  young  man  receive  preparafory  to 
becoming  a  dairy  farmer? 

What  size  and  equality  of  farm  will  maintain  the  living  you  desire,  pay 
ordinary  farm  expenses,  and  leave  you  free  from  debt  after  20  or  30  years 

of  ownership? 

How  can  farm  and  enteriorise  records  and  the  agricultural  outlook  help  farmers 
to  improve  the  management  of  their  farms? 

Fhat  farm  and  home  records  are  kept  in  your  family,  and  how  are  they  used, 
or  should  they  be  used,  as  a  guide  to  better  management? 
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The  Horae 


What  is  the  cost  of  a  typical  lann-famiiy  budget  in  your  comiriunity? 
1.    What    foods  are  purchased  by  your  family  a.nd  at  what  cost? 
3.   Fnat  clothing  is  provided  for  your  family  and  at  what  cost? 
3.    What  other  things  does  your  family  purchase?   (Specify,) 

What  are  the  things  you  feel  a  farm  family  should  not  be  required  to   do 
without? 

The  Individual 

How  can  I  manage  myself  to  develor^  those  personal  characteristics  that  will 
raalie  m.e  successful  as  a  farmer  and  hom.emaker? 

How  can  I  become  acqua.inted  with  ^j.ood  books? 

What  are  the  rele.tive  values  in  living  (health,  wealth,  character,  education, 
etc.)'' 

TioYi   shall  I  act  on  different  social  occasions? 

Hov/  can  I  develo;'^  a  pleasing  personality? 

Fnat  can  I  do  to  improve  my  personal  appearance? 

Th  e  C  0  rnmun  i  t  y 

History  of  co'onty  industries. 

Analyses  of  the  tax  bill. 

Activities  of  county  governiiient . 

How  can  I  help  to  imvirove  the  community  social  and  recreational  activities? 

The  Discussion  Leader's  Preparation 

If  the  discussion  method  is  to  be  used  the  leader  must  first  of  all 
be  siore  that  he  has  discovered  one  of  the  group  problem.s  and  that  most  of 
the  members  of  the  group  have  had  so-.e  experience  with  it,  otherv.ase  there 
will  be  no  basis  for  interest  or  discussion.   The  first  cnaracteristic  of 
a  good  discus -ion  leader  is  the  ability  to  discover  the  real  experiences 
and  problems  of  the  group.   If  a  leader  ia  going  to  help  the  group  to  or- 
ganize its  thirii:i-ig  ne  must  first  have  organized  his  own  thinking.   To 
think  a  problem  out  accurately,  the  leader  must  understand  the  various 
alternatives  or  possible  choices  under  the  circumstances,  the  information 
or  facts  to  be  considered,  and  the  destinations  at  which  the  various  choices 
will  cause  the  individual  to  arrive. 

Fnen  the  young  man  leaves  school  and  begins  to  study  the  various 
occupational  clioices  ahead  of  him  he  will  v:ant  to  know  the  relative  advan- 
tage and  disadvantages  of  farming  compared  with  other  occupations.   If  he 
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decides  to  "become  a  doctor  he  will  have  to  c-^et  the  required  training  and 
experience  necessary  to  obtain  a  permit  to  practice  medicine,  and  to  look 
forward  to  the  kind  of  a  life  a  doctor  usually  experiences.   If  he  should 
desire  to  become  an  engineer  he  v/ould  follow  an  entirely  different  coiorse 
of  study  and  live  an. entirely  different  kind  of  life.   However,  if  he  de- 
cides to  become  a  farm  operator  he  is  confronted  witn  the  choice  of  the 
type  of  farming  he  wants  to  follow  and  the  question  of  hov/  he  should  go 
about  getting  tne  necessary  training,  experience,  and  capital  to  succeed 
with  that  type  of  farming.   The  kind  of  a  life  he  would  lead  would  be  en- 
tirely different  from  that  of  the  doctor  or  engineer. 

Not  only  must  the  discussion  .leader  have  made  a  correct  analysis  of 
the  group's  problems,  but  the  group  must  be  conscious  that  the  problems  are 
theirs.   As  with  most  individuals,  members  of  such  grou-:os  do  not  always  re- 
alize the  full  significance  of  their  choices.   To  be  sure  that  the  group 
will  be  interested  in  the  topics  under  discussion  the  leader  should  help 
the  members  to  list  activities  and  to  indicate  some  of  the  problems  growing 
out  of  these  activities. 

In  using  the  discussion  method  as  an  extension  procedure  it  is  as- 
simied  that  the  groups  have  had  experiences  v/ith  the  problems  imder  discus- 
sion.  The  subjects  for  discussion  m.ust  relate  to  these  experiences.   The 
leader's  experiences  may  be  far  beyond  those  of  the  young  people  with  whom 
he  deals;  the  young  people  can  only  conceive  of  the  things  they  have  experi- 
enced.  If  the  grou'o  is  to  be  instructed  in  matters  in  whicn  they  have  not 
had  experience,  informational  or  demonstration  methods  will  have  to  be  used. 

Selection  of  the  Group 

In  m.ost  cases  it  will  be  better  to  use  tne  discu&sion  method  with  a 
group  that  already  has  been  organized  and  wnose  members  are  acquainted  with 
each  other.   However,  if  sue  a  grouio  is  not  available  the  follcY\fing  plan  has 
been  found  successful: 

To  get  a  group  of  young  people  with  like  interests  and  problems  it 
may  be  necessary  to -build  up  a  list  of  names  and  addresses  and  to  interview 
sufficient  numbers  of  persons  to  make  sure  that  common  interests  and  common 
problems  have  been  determined.   G-enerally  it  is  found  that  a  large  propor- 
tion of  the  possible  candidates  have  never  Dcen  interested  in  extension  work. 
Others  have  been  4-H  club  members  but  have  dropped  out  for  one  reason  or 
another.   An  interview  makes  an  occasion  to  present  the  idea  to  the  individ- 
ual concerned  and  to  his  parents,  and  to  obtain  an  expression  of  his  ambitions 
and  what  might  be  done  to  help.   From  this  list,  those  wno  would  irake  up  con- 
genial groups  can  be  chosen: 

(1)  Comaon  interests  may  be  enterprises  such  as  poultry,  hogs, 
dairy  cattle,  or  some  r)hase  of  homemaking  such  as  clothing, 
landscaping,  food,  or  some  larger  problem  such  as  management 
of  the  farm  or  the  home. 

(2)  In  many  counties  groups  of  young  farm  people  are  actirg  as 
local  4-H  club  leaders  or  assistants.   These  young  people 
make  a  very  active  nucleus  for  a  discussion  group. 
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(3)  Yoijiig  people  are  interested  in  those  of  the  opposite  sex. 
A.  social  prOj^raiTi  is  therefore  effective  in  cringing  them 
together. 

(4)  They  have  many  other  common  interests,  such  as  management 

of  self,  personal  improvement  or  develo-oment ,  life  pla.niiing, 
etc. 

(5)  In  many  areas  large  numbers  of  young  people  of  this  age  group 
are  giving  consideration  to  earning  other  living  from  nonagri- 
cultural  occupations.   The  training  and  experience  required  and 
the  returns  from  occupations  other  than  agriculture  are  of 
peculiar  importance  to  them. 

The  G-roup's  Preparation 

The  discussion  proceeds  more  effectively  if  there  has  been  some 
previous  preparation  on  tne  part  of  the  group.   This  preparation  may  take 
the  form  of  Dbserva.t ions  that  members  have  been  asked  to  make  in  their  own 
community,  suggesting  certain  situations  or  problems  to  be  talked  over  in 
the  home;  or  preparation  to  open  the  discussion  on  a  given  topic.   Tne  more 
accurate  the  facts  are  that  have  been  gathered  on  the  topic  under  discus- 
sion, the  greater  will  be  the  interest  of  group  meinbers  and  their  chances 
for  arriving  at  sound  conclusions. 

G-uiding  Group  Discussion; 

Even  though  an  interesting  topic  for  a  discussion  miay  have  been  pre- 
sented, if  certain  physical  requirements  are  not  met  the  meeting  nay  prove 
a  failure.   Group  discussion  is  best  where  everyone  can  see  the  faces  of 
all  the  other  members.   Comfortable  chairs,  a  place  to  make  notes,  proper 
light  and  ventilation  add  much  to  the  success  of  the  session.   A  blackboard 
or  a  large  piece  of  paper  upon  which  the  leader  can  write  down  the  ideas 
presented  by  the  group  helps  to  keep  the  discussion  to  the  point  and  the 
interest  active. 

In  order  that  there  may  be  a  wide  range  of  ideas  and  at  the  same 
time  opportunity  for  everyone  to  participate,  the  discussion  group  is  most 
efficient  when  there  are  not  less  than  12  or  more  than  20  members.   Large 
numbers  limit  the  extent  of  participation  and  the  training  the  individual 
receives.   In  many  cases  nowever,  it  may  be  best  to  continue  with  !the- larger 
group. 

At  the  opening  of  the  meeting  the  problem  under  discussion  should 
be  recorded  and  the  plan  of  procedure  made  clear. 

One  of  the  problems  in  connection  v/ith  every  discussion  meeting  is' 
how  to  get  the  meeting  started  smoothly.   Some  of  the  methods  used  have  been  - 

1.  To  have  several  members  of  the  group  prepared  to  open  the  discus- 
■ ■ •  •       sion, 

2.  To  call  upon  a  member  who  has  had  experience  or  who  has  strong 
opinions  on  the  topic  under  discussion. 
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(3"'      To  have  a  qualified  outsiae  speaker  present  his  point  of  view. 

(4)  To  have  a  niinber  of  members  with  different  opinions  regarding 
the  subject  under  discussion  present  their  points  of  viewfirst. 

(5)  To  have  the  members,  if  they  have  never  met  before  as  a  discus- 
sion group,  write  their  suggestions  on  slips  of  paper,  may  help  to 
get  the  discussion  started. 

Whatever  method  of  opening  the  discussion  is  used,  it  must  be 
v/eli  thought  out  and  tne  technic  for  handling  the  vario^.s 
situations  considered, 

llanv  means  are  used  to  insure  the  T)articipation  of  everyone 
in  the  group.  As  soon  as  the  meeting  is  well  under  way  the  leader  should 
pay  particular  attention  to  wno  is  participating  and  who  is  not.   Soon  the 
problem  of  drawing  those  not  partici-oat ing  into  tne  discu-ssion  should  be 
given  attention*   If  one  of  tnese  individuals  by  some  pnysical  expression 
shoves  interest  but  does  not  speak,  ne  should  be  encouraged  to  present  iiis 
ideas.   If  any  individual  should  be  baclcwsrd  but  h£.3  had  experience  v/ith 
the  questions  luider  discussion,  he  might  be  called  unon  airect  by  the  leader. 
Often  tne  opinion  of  everyone  can  be  sought  by  calling  upon  them  in  regular 
order  as  they  arc  seated  about  the  table.   However,  care  should  be  taken 
not  to  embarrass  anyone.   On  the  othct  hand,  a  few  individuals  may  want  to 
monopolize  the  discussion.   If  tnoy  persist,  it  might  be  pointed  ou.t  that 
the  opinion  of  everyone  in  the  group  is  desired  and  that  they  be  given  a 
chance.   This  technic  tends  to  distribute  the  contributions.   The  group 
members  should  be  watched  to  determine  their  interest  before  acting. 

Under  many  conditions  the  use  of  blackboard  and  large  sheets  of  paper 
is  found  valuable  ;.  s  an  aid  in  checking  the  attitude  of  the  members  of  the 
group  toward  the  points  noted.   Some  of  the  headings  or  classifications 
that  have  been  fo^uid  effective  are: 


Advantage 


Disadvantage 


Causes 


Resnonsib ill ties 


Remedies 


Likes 


Dislikes 


How  to  correct? 


T?/hat    is  wrong? 


Tho    is   to  blame? 


"■hat   can  be   done- 
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If  the  lecder  finds  that  his  headings  for  making  notes  do  not  meet 
the  situation  they  should  "be  changed.   To  develop  skill  jn  discuss  ion  leader- 
ship, practice  is  necessary.   Indeed  to  learn  this  terching  method,  good 
demonstrations  should  he  observed  and  analyzed.   Potential  discussion 
leaders  Siiould-  practice  under  guidance  of  a  successful  discussion  Icij.der, 
and  should  learn  to  criticize  and  improve  his  own  technic._  Repetition  is 
as  essential  an  eleL.ent  in  learning  to  he  a  successful  discussion  leader 
as  it  is  in  any  other  learning  s  it-oat  ion. 
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To  enable  the  leader  to  improve  his  technic  it  might  be  "^ell  for  him 
to  score  himself  after  each  session.   The  following  check  sheet  is  submitted, 
but  some  other  device  might  prove  equally  effect i^re. 

Discussion  Leader's  Ch-^ck  Sh'  -.1 

Place  of  meeting "^opic Date 

Was  the  outline  for  the  discussion  of  the  subject  matter  good?  

Yftiere  did  I  obtain  subject  matter?  


Was  the  topic  under  discussion  made  clear  at-  the  beginning? 


What  device  did  I  use  to  start  discussion*^ Prepared  speakers 

O^itside  speakers Individuals  called  on I'lTas  it  effective'^ 

What  preparations  had  individuals  made'^   None Ob.servations Reading_ 

Interviews Gathered  data  ^ 

Were  discussion  questions  asked  in  such  a  way  as  to  bring  out  alternative 
situations? 

l?ere  problem.s  under  discussion  common  to  all  members  of  group? : 

Number  in  group Was  group  too  large? 


Hot/  many  participated?       None Fev'  chosen  individuals 

Majority 

Was  discussion  lively'^ Jerky Slow "Spotty"., 

Did  discussion  wander? 

Did  I  express  my  own   oninions  too  much? 

Did  group  opinions  predominate? 


Did  the  group  arrive  at  some  plan  of  action,  conclusion,  or  recommendation? 

How  many  were  interested?   Few Minority Majority All 

Did  discussion  continue  after  conference"^ . , 

Did  meeting  start  on  time? _____ 

How  were  seats  arranged?  Rows  facing  leader__ Semiicircle 

Around  table  

Were  supplies  and  equipment  available?  Blackboard Paper Pencils^ 

Tables Chairs Light Heat        

List  distractions: ~ 


How  to  Ulan  to  avoid  in  the  future  difficulties  ercountered  at  this  meeting 
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Not  only  must  the  porson  leaiir:g  the  dipcussion  hav^  thought  the 
problem  through  himself,  but  he  must  so  stimulatT^  tue  thinking  of  mem-bers 
of  the  group  that  "''hey  ■j^:fill  benome  more  skillf';,!  in  their  thinking  procesoes 
This  im.provement  in  xhinkinr  is  arrived  at  (1)  by  exchange  of  experiences, 
information,  and  facts  ar:ong  mem-b'-r-s  of  the  gi'ou-';  {2)    by  th?  relative 
weight  given  to  these  e^roeriences,,  iiifoi^mation,  and  facts  by  other  m.embers; 
(3)  by  the  encouragement  received  to  constri^ct:'' ve  tainking  rather  than  by 
rationalizing  to  justify  a  certain  idea  (debate);  (4)  ^j   trying  out  under 
their  own  conditions  solution;",  at  whicJi  group  members  arrived;  (5)  by  parti- 
cipating in  the  discussion;  or  (5)  by  further  oboervat-'.ons.   Group  memibers 
will  not  succeed  in  developing  absolutely  accurate  judgm.ents  the  first  time 
any  more  than  the;;-  caj-  perform  a  ne-^  farm,  and  homo  i^ractice  perfectly  the 
first  time. 

A  large  part  of  t^-is  training  in  thinking  should  consist  in  using 
pressnt  experiences  to  build  up  mental  pictures  or  r)lan&  ^ith  reference  to 
a  future  farm  and  home,  and  in  so  guiding  the  present  actions  of  the  group 
members  that  they  ^ill  have  the  necessary  capital  and  credit  to  obtain  the 
ri;ght  kind  of  a  farm  and  homio . 

Everyone  has  an  am.bition  for  himself  -  a  life  plan  or  scheme  ^^'hich 
determines  in  a  large  v/ay  his  individual  actions.   The  individual  may  not 
have  given  miuch  conscious  thought  to  this  schemio,  but  it  m.otivates  his 
choices  and  decisiona  Just  as  effectively  as  though  he  had  gi^en  thought 
to  it.  Each"  new  eyperience"  modifies  this'  coridif  ion.  Most 'peopIcT  T^ho  have 
succeeded  in  life  have  had  a  conscious  plan  or  goal  and  i^orked  persistently 
tovjard  it.   If  an  individual  is  to  ■■-ecome  a  successful  business  mian  or 
farmer  or  homemaker  this  same  persistence  in  striving  for  some  goal  m.ust  bo 
a  -nart  of  his  make-up.  Det  .;rmination  to  earn  a  living  thorough  farming  re- 
quires a  clear  idea  of  a  type  of  farming,  its  ext>.;nt  and  efficiency  under 
conditions  in  the  locality  V'^-here  the  individual  intends  to  make  his  home. 
The  discussion  method  ive  an  effective  way  to  make  these  plans  or  programs 
clearer. 

If  the  group  is  to  develop  increasing  ekill  in  thinking,  the  leader 
will  have  to  be  cautious  not  to  express  hie.  opinions  or  feeling  in  such  a 
way  as  to  bias  their  remarks  or  to  be  drawn  into  ans-vering  questions  that 
should  be  discussed  ny  the  f">:rouD  members  tht'.maelvus.   It  is  the  practice 
in  thinking  through  discussion  that  develop.^-  skill  in  r<.'asoniiig  on  the  part 
of  the  individuals  participating. 
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Refersnces 


The  following  referonces  ,for.n  a  partial  lif^t  of  bulletins  and  circu- 
lars published  by" State  Agricultural  Collages  and   the   United  States  Depart- 
ment of  Agriculture.   These  publications  are  available  without  cost.  Publi- 
cations containing  bibliographies  also  are»  listed  jn  case  additional  in- 
formation is  desired,      .   .  ,...--  ..■ . 

Farn  Young  People 

1.  Fa^rming  as  a  life  work.   0.  E.  Baker,  U.  S.  Dept ,  Agr.,  Ext.  Serv. 
Circ.  178,  42  pp.  1952.  Mimeographed. 

"2,   Choices  as  a  basis  for  analysis  of  farm  people's  problems.  Eugene 
Merritt.  U.  S.  Dept.  Agr.,  Ext.  Serv.,  Circ.  14a',   9  pp.  1931. 
Mimeographed. 

3.  Economic  problems  of  farm  boys  and  girls.  .  Eugene  Merritt.  U.  S. 
Dept.  Agr.,  Ext.  Serv.,   9  pp.  1930.  Mimeographed  5485. 

4.  Farm  youth  and  their  economic  environment.  Eugene  Merritt,  V,   S. 
Dept.  Agr.,  Ext.  Serv.  Circ.  108,   15  pp.  1929.   Mimeographed.        .  . 

5.  Meeting  the  needs  of  older  rural  girls,   Gertrude  L.  Warren.   U.  S. 
Dept.  Agr.,  Ext.  Serv.  Circ.  180,  10  pp.  1932.   Mimeographed. 

6.  Extension  work  with  young  men   and  young  women.  W.  A.  Lloyd,   U.  S. 
Dept..  Agr.,  Ext.  Serv.  Circ.  172,  10  pp.  1932.   xMimeographed. 

7.  Management  of  self.   Eugene  Merritt.   U.  S.  Dept.  Agr,,  Ext.  Serv., 
3  pp.  1931.   Mimeographed  6278. 

8.  Choosing  a  vocation.  Dorothy  Emerson,  Md.  U.  S.  Dept.  Agr,,  Ext. 
Serv.  1932.   Mimeographed  6490. 

9.  Choosing  a  vocation.   Eugene  Merritt.   U.  S.  Dept.  Agr,.,  Ext.  Serv.,    ■-" 
5  pp.  1931.   Mimeograph  6499. 

10.   Young  farmers'  problems,  Eugene  Merritl?.  Agr.  Econ.  Ext.,  ho.  13, 
1933. 

11.-  Extension  work  and  older  boys  and  girlra.  ttXgene   Merritt,   U,  S. 
Dept.  Agr,,  Ext.  Serv.,  5  pp.  1934.   MiiW%f|?-aph  S723. 

12.  Farm-family  partnership;  better  agriculttira  for  boys  and  girls. 

W.  D.  Stegner.  Minn,  Agr.  Ext,  Spec,  Bull,  136,  24  pp.  illus.  1934. 

13.  The  outlook  for  rural  youth.   0.  E.  Baker.   U,  S,  Dept,  Agr.,  Ext'.  ' 
Serv,  Cir,  203,  26  pp.  1934,  Mimeographed, 

14.  Is  there  an  American  youth  movement?  E.  L.  Kirkpatrick  and  A.  M. 
Boynton.  Wis.  Circ,  271,  48  pp.,  illus.  1934.   Madison,  Wis. 

15.  Rural  young  people  In  relation  to  relief  and  rehabilitation,  E.  L. 
Kirkpatrick.  Wis.  Agr.  Ext.  Spec,  Circ.  (unnumbered),  6  jyxu  1935. 
Mime o gran he d, 
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Referoncos  (continued)  -  14-  - 

15.   Youth  incverients  .nhroad,   H-ertruie  L.  Warren.  U.  S.  "D3pt .  Agr.  Ext. 
Serv.  Circ.  211.  Hin^^OtTraphed. 

17.  Econorr.ic  extension  prograri  for  farn  7;'oune;  peoT>lo.'  Eugene  M'^rritt, 
U.  G.  De-t.  Apt.,'  Ext.'  Serv.,  7  p.  1934.   Mir^ieOj^raah  9742. 

18.  Attitudes  and  problo^r^s  of  farrn  youth.   E.  L.  Kirkpatrick,  TJ.  S.  Dept. 
Agr.i  E:-:t.  Serv.  Circ.  45,  !31  pp.  1927.   Niiiieogi^aphed. 

19.  The  social  and  Gconomic  prcbleiris  of  the  fami  girl.   Gertrude  L.  barren. 
U'.  S.  Det)t  .  Apr.,  Sn .  Serv,  Circ.  159,  3o  pn.  1931.   I'v/'imeoe^raphed.   , 

20.  Opportunities  for  the  older  ::irl  in  the  extension  program,   Gertrude  L. 
Warren.   TJ.  S.  Dent.'Agr.,  E:;t,  Serv.  Circ.  ]6G,  10  pp.  1931.  Llirieo graphed, 

21.  The  social  and  econo]T;ic  problems  of  farm  youth.   Gertrude  L.  Warren. 
U.  S.  Dept.  Agr.,  Ext.  Serv.,  17  pn,  1931.  Ilimoogra^hed  5959. 

22.  Planning  a  program  of  extension  work  for  the  older  farm  girls.  Margaret 
Latimer.   U.  S.  Dept.  Agr.,  Ext.  Serv.  Circ.  194,  37  pp.  1333.  ICLmeographed^ 

23.  Rural  youth  and  the  now  deal.   C.  C.  Taylor.  .Wis.  Ap:r.  Ext.  Serv.  Circ. 
(unnumbered).   1935.  Mimeographed. 

24.  Education  and  rural  youth.  -J.   H.  Eolb.  Wis.  .Agr.  Ext.  Spec.  Circ. 
(unnumbered).   1935.   tlimeogi'aphed. 

25.  Kind  of  rural  life  young -neople  want.   (A  plan  of  study  for  the.  use  of 
students.)  Agnes  Boynton  and  E.  L.  PCirkuatrick,  Univ.  Wis,  lAadison,  Wis. 

Group  Discussion 

1.  The  training  of  foreman  conference  leaders.  Fed.  Bd.  Vocat.  Ed.  Bull. 
125,  120  pp~.  1927. 

2.  Bibliography  on  forem.an  training  (a  selected  and  annotated  list  of  ref- 
erences on  recent  books,  pamphlets,  and  magazine  articles).  Fed,  Bd. 
Tocat.  Ed,  Bull.  128,  29  pp.  1928. 

3.  The  conference  proced^ure  in  teaching  vocational  agriculture.  Fed.  Bd, 
fo^Jlt.  Ed.  Bull.  147,  28  pp.  1930. 

"4.   Report'..bf  a  training  course  for  foreman  conference  leaders  (a  celected. 
.  v#'^'^p3-e-.  of  many' unpublished  reports  of  the  work  of  leader  training  groups),  , 
^.Js'ed,,  Bd.  Yocat.  Ed.  Bull.  164,  83  pp.  1932. 

fivW:t.6  conduct  public  discussion.  A.  F.  Wilederi  and  II.  L.  .Subank ■,,.?& di sen, 
^is,  -23  pp.  Mimeograph.  .      •     . 

6,'  Suggestions  to  loaders  of  rural  civics  study  groups.  H.  A.  Poison,  N.  Y. 

7  pp.  Mimeographed.  'til 

7.  First  ot.eps  in  the  groun  discussion  method.  Dorothy  Emerson,  College 
Park,  I.!d,  8  pp,  1935.   Mimeograph. 

8.  Discussion.  A  brief  guide  to  methods.   U,  S,  Dept.  Agr.  Feb.  1935.         j, 

9.  The  process  of  group  thinking.   229  pp.  N.  Y.  Assoc.  Press.  1928.  Bibliog. 
pp.  223-225. 
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Human_ Factors  in  ?ji™J.ng 

Character  training  for  youth.   J.  Dewey.   Rotai"-iai.i,  v. 45,  pp.  6-8,  Sept.  1934. 

Relation  of  variations  in  the  human  factor  of  financial  returns  in  farming. 
¥.  W.  Wilcox,  Andrew  Boss,  and  G.  A.  Pond,  Minn.  Agr.  Expt .  Sta.  Bull.  288, 
65  pp.  Univ.  Farm,  St.  Paul.  1932. 

Human  factor  in  management  of  Indiana  farms.   Purdue  Univ.  Agr.  Expt.  Sta. 
Bull.  369.  23  pr;.  1932.   LaFayette,  Ind . 

Life  planning  and  technique  of  achievement:   The  principles  and  a  syllabus 
for  teachers  and  students.  A.  C.  Burnham  and.F.  G.  Bonser,  Ann  Arbor,  Mich., 
259  pp.   Ed'-,rard  Bros.  1927.   (Bibliogranhies  interspers'ed,  )   Mimeograohed. 

Good  references  on  character  education.  ~ U,  S,  Office  of  Ed.  1933.  i'imeo graphed, 

Outlines  describing  project  activities  '-rhich  may  be  obtained"  by  writing  to  the 
extension  voTkovs   listed  below: 

Utopiah  Clubs  -  C.  B.  Jones,  Lexington,  Ky. 

Farm  Management  Clubs  -  V.  J,   Wright,  Ithaca,  N.  Y. 

l%rketing  Farm  Products  -  S.  H._  T.lioninson,.  Ames,  Io?ja. 

Cooperative  Marketing  Fann  Products .   Fed.  Farm  3d.,  Washirigton,  D.  C.  Bull. 

10,  84  pp.  1932. 
Earin  Management  -  L.  G.  Allbaugh,  Ames,  lo^/a. 
Rural  Youth  Institutes  -  T.  T.  Iifartin,  Columbia,  Mo. 
Social  Thought  -  W.  H.  Stacy,  Ames,  lov/a. 

Vocational  Guidance  -  Life  Planning.   W,  H.  Kendrick,  Morgantown,  W.  Va, 
Vocational  Guidance  -  A.  J,    Brundags,  Storrs,  Conn. 
A  Study  -  Rural  Youthi  Problem.   E.  L.  Kirkpatrick,  Madison,  Wis. 
A  Study  -  Ruj:'al  Youth  Problems.   A.  J,    Brundage ,  Storrs,  Conn. 
Fana  Partnership  -  ''',   D.  Stegner,  St.  Paul,  Minn. 
Organization  Guide  Book  ~  C.  3.  Wadleigh,  Durham,  M,  H, 
A  method  of  analysis  of  the  farm  business,   fl.  M.  Dixon,  U.  S.  Dept .  Agr., 

Farmers  Bull.  1139,  32  pp.  1925. 

B  ^3  Mo  graph  i  e  s_ 

Occupations  and  vocational  guidance;  a  source  list  of  pamphlet  material. 
85  pn.  H,  W.  Silson  Co.,  N.  Y.  1934.  Mimeographed. 

Good  references  on  vocational  guidance.   U.  S.  Off.  Ed.  Bibliog.  no.  2, 
15  pp.  1931. 

The  process  of  group  thinking.  Assoc.  Press,  F.  Y.  1928.   Bibliog.  pp.  223-225. 
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